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INTRODUCTION 

Vesta is an industrial Real Estate Company dedicated to the development and acquisition 

of industrial parks and industrial buildings in Mexico. 

Vesta is aware that the economic growth and development of our country, is closely linked 

to environmental and social impacts of short, medium and long term. Through our 

Sustainability and Social Responsibility Policy Vesta reaffirms its commitment to sustainable 

development by aligning its strategies and using best practices in the industry. 

It is important to mention, that Vesta´s environmental and social commitments are mainly 

focus on reducing the impacts of our developments and operations. However, we also 

consider important to encourage and inform about the benefits of having a social 

responsibility and sustainability strategy in our company, to our main stakeholders. 

VISION 

 “To develop sustainable industrial real estate for the enhancement of human wellbeing” 

MISSION 

 “To achieve excellence in the development of industrial real estate through an 

entrepreneurial team that generates efficient and sustainable solutions” 

SUSTENTAINABILITY 

 “To contribute to the competitiveness of our clients and wellbeing of the society, while 

reducing the environmental and social impacts of our developments and operations. “ 
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1. OBJECTIVE 

The objective of this policy is to define the basic principles under which social responsibility 

and sustainability  practices will operate in Vesta in all its operations, as well as establishing 

the overall framework of action in their management, enabling their integration within the 

business model and daily operations of the company, promoting effective corporate 

citizenship.  

This policy is created due to the need to standardize concepts, practices, and attitudes in 

regard to social responsibility and sustainability within Vesta, so that its adoption is 

encouraged in all areas and levels in the company, fostering a sustainability culture that 

enables to contribute enhancing the well-being of its main internal and external audiences. 

2. APPLICATION SCOPE 

This is a mandatory policy for all operations in Vesta, as well as for all the collaborators in 

the company, either directly or through any of its subsidiary enterprises.  

Likewise, it is applicable to contractors whose personnel work, either full or part time in our 

facilities (as security and cleaning personnel) and for all those who carry out construction 

activities in the buildings. 

Vesta is committed to communicating this policy among the different regions and suppliers, 

searching to have their own policies align with ours. The ones responsible for the 

compliance of this policy are the directors of the company, with the support of the Social 

Responsibility and Environmental Committee (CRSA) and Sustainability Management. 

3. REFERENCE DOCUMENTS 

• Vesta’s Code of Ethics  

• OECD’s Code 

• GRI Sustainability Reporting Guidelines  

• Sustainable Development Goals (SDG) 

• Global Compact 
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4. TERMINOLOGY  
 

Term 

 
 

Definition 
 

 
Benchmark  

Comparison of the systems, processes, results 
or good practices of a company versus the 
ones in other enterprises in the same or other 
sectors. Enables learning trends or identifying 
improvement opportunities  
 

Value chain  Complete sequence of activities or parts 
provided by (suppliers, subcontracted 
workers, contractors, and others) or receive 
value (clients, consumers, members, and 
other users) as products or services.  
 

Corporate citizenship  Management of all relationships between a 
company and the communities where it 
operates at a local, national, and world level.  
 

Human Rights  Human rights are based in the recognition of 
the intrinsic dignity, equality, and 
inalienability of the rights of all the members 
of the human family and represent the 
foundation of freedom, righteousness, and 
peace in the world. These rights are defined in 
the Universal Declaration of Human Rights 
from 1948; it is strictly respected and 
observed in accordance with this declaration, 
as well as with the Mexican Laws.  
 

Sustainable development  Carrying out human and commercial activities 
that satisfy the present needs without 
jeopardizing the ability for the future 
generations to satisfy their own needs.  
 

Corporate philanthropy  Voluntary contribution of economic resources 
or in kind from the company for social causes 
of different types that do not require payback 
or a benefit in exchange for the donation. 
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Global Reporting Initiative (GRI)  International initiative that created the first 
world standard for the elaboration of 
sustainability report guidelines as a tool so 
that the organizations may report their 
economic, environmental, and social 
performance.  
 

Corporate Governance  Set of relations between the direction of a 
company, its board of directors, its 
shareholders and other stakeholders which 
specifies the distribution of rights and 
obligations among its different parts (board, 
directors, shareholders and other 
stakeholders) and establishes the rules for 
business decision making. Governance of the 
company also enables the structure to 
establish its objectives, the means to achieve 
them, as well as to control its results.  
 

Gender equity  Gender refers to social concepts of functions, 
behaviors, activities, and attributes that each 
society considers appropriate for men and 
women. The different functions and behaviors 
may generate gender inequalities, that is, 
differences between men and women which 
systematically benefit one of the two groups. 
Gender equality is understood as the impartial 
treatment of men and women, according to 
their corresponding needs, either with 
equitable treatment or with a differentiated 
one but considered equivalent in regards to 
rights, benefits, obligations and possibilities.  
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5. DEVELOPMENT 

Activities at Vesta are intended to contribute in a sustainable way with the development of 

the communities where it operates recognizing the social, economic, and environmental 

impact it has in each one of them.  

The RS and Sustainability actions at Vesta will focus on the following axes:  

• Our Collaborators: Corporate governance, human rights, labor practices, 

and responsible citizenship. 

• Environment: Measurement and reduction of water and energy 

consumption, promotion of waste reutilization and/or recycling, 

development of mitigation and adaptation actions for climate change, and 

reduction of environmental footprint in our developments promoting 

continuous improvement practices in our real estate.  

• Responsible Citizenship: Active participation with the community.  

The strategic lines suggested take Vesta stakeholders as the basis, the collaborators, and  

may be adjusted in accordance to the benchmark of the initiatives carried out due to the 

trends in the sector, aligned with the objectives defined annually by Vesta and considering 

the needs and interests of each one of its regions. 

Environment 

Vesta is committed to reducing the environmental impact in our developments as well as 
in operations, for the benefit or our tenants, the real estate, and the community where we 
operate. Vesta is aware that the participation of our stakeholders will be key in order to 
achieve the sustainable development expected by this policy. 
 
In this respect, Vesta seeks:  
 

• To reduce the environmental impact in our developments fostering continuous 
improvement practices in bioclimatic design and real estate construction.  

• Measuring and reducing our water and energy consumptions, promoting the use of 
innovating technologies.  

• Promoting waste reutilization and/or recycling and materials coming from the 
developments, as well as the appropriate disposal of waste in accordance to its 
classification, mitigating our impact in local and national landfills.  

• Participating and implementing mitigation initiatives and adaptation to climate 
change. 
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Responsible Citizenship  

Vesta recognizes itself as part of the communities where it operates, reason why through 

collaboration projects it seeks to create a dialogue, recognizing the local needs as 

possibilities for development.  

This is why the projects linked with the community and developed by Vesta must always 

consider human rights and gender equality criteria. All projects and strategies developed by 

Vesta will focus in a priority but not exclusive manner, on the following lines of action:  

• Fostering active participation in the community from a sustainability approach 

through the creation of programs that promote education, inclusion for all kinds of 

people, and improvement in social well-being of the communities where we 

operate.  

• Promoting strategies and projects that reduce our environmental footprint in the 

communities where we operate.  

• Identifying, standardizing, and sharing Vesta best practices at a national level.  

• Improving the work environment and engagement among collaborators.  

Guidelines for the approval of social projects  

The scope of the guidelines for social and environmental projects that will be supported or 

carried out by Vesta covers all business operations, that is, the regions and corporate, either 

directly or through any of the subsidiary enterprises.  

Approval process for initiatives 

The approval of social and environmental projects falls under the Social Responsibility and 

Environmental Committee (CRSA) and requires the previous approval of the General 

Director of the company. The approval process is established in Image A.  
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UNITED NATIONS GLOBAL COMPACT 

Vesta is committed to respecting human rights, labor standards, care for the environment, 

transparency, and fighting against corruption in all its operations and relations with its 

stakeholders, taking the ten principles of the United Nations Global Compact as reference 

and promoting actions focused on their compliance.   
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Human Rights  

• Principle 1: Businesses should Support and respect the protection of internationally 

proclaimed human rights.  

• Principle 2: Make sure that they are not complicit in human rights abuses.  

Labor 

• Principle 3: Businesses should uphold the freedom of association and the effective 

recognition of the right to collective bargaining.  

• Principle 4: The elimination of all forms of forced and compulsory labor. 

• Principle 5: The effective abolition of child labor.  

• Principle 6: The elimination of discrimination in respect of employment and 

occupation. 

Environment 

• Principle 7: Businesses should Support a precautionary approach to environmental 

challenges.  

• Principle 8: Undertake initiatives to promote greater environmental responsibility.  

• Principle 9: Encourage the development and diffusion of environmental friendly 

technologies. 

Anti-Corruption  

• Principle 10: Businesses should work against corruption in all its forms, including 

extortion and bribery.  

 

SUSTAINABLE DEVELOPMENT GOALS 

Based on the international development agenda 2015-2030 proposed by the United Nations 

and signed by the member countries, Vesta will work to ensure its RS and Sustainability 

actions adhere to the 17 Sustainable Development Objectives, specifically assuming its work 

as key player within the objectives where we have greater incidence or impact: 

• SDG 4: Quality Education 

• SDG 6: Clean Water and Sanitation 

• SDG 7: Affordable and Clean Energy 

• SDG 8: Decent Work and Economic Growth 
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• SDG 9: Industry, Innovation and Infrastructure 

• SDG 11: Sustainablity Cities and Communities 

RELATIONSHIP WITH STAKEHOLDERS  

Vesta will actively foster engagement with the community recognizing the different cultural 

and social contexts where it operates. In a proactive manner it will maintain and strengthen 

positive, transparent, and relevant links with the stakeholders in order to create a mutual 

benefit relationship for all those involved, as well as strengthening the trust relations with 

the different communities with which it interacts. 

Vesta will seek to create collaborative relations with international organizations and with 

civil society organizations present in the communities where it operates that are close to its 

strategic lines, in particular in the development of initiatives for active participation in the 

community. 

Non-government organizations (NGOs) will be considered as strategic allies and shall 

adhere to this policy. Vesta will be able to develop joint projects and initiatives with public 

institutions and other private sector players while this does not represent a conflict of 

interest for the company, and are consistent with its strategic lines in regards to RS and 

Sustainability.  

Vesta will develop the appropriate communication lines for its key audiences, issuing 

complete, timely and reliable information and will establish a permanent and open 

communication means with the stakeholders and public in general. 

RELATIONSHIP WITH SUPPLIERS  

Vesta will guarantee that its suppliers meet the principles and values in this policy and 

adhere to them in all transactions and commercial relationships held with our company. 

At the same time, Vesta will promote along the value chain the value of business ethics and 

a transparent management, labor practices, health and safety, environment, quality and 

security of the products and services commercialized, as well as developing responsible 

practices in the value chain, fostering strict respect for human and labor rights in the 

development of their activity.  

The Sustainability area, together with the different areas working with suppliers, will be 

responsible for communicating this policy along its value chain, as well as promoting 

activities for communication and awareness in regards to RS and Sustainability.  
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RESPONSIBLE PURCHASING 

Vesta will establish commercial relations with suppliers that respect the universally 

recognized fundamental human rights of their workers, who support elimination of every 

kind of forced and child labor, who contribute in abolishing discrimination practices at work 

and work against corruption, including extortion and bribery. Likewise, will establish links 

with enterprises that maintain an approach that benefits the environment and promote 

initiatives for social responsibility.  

TRANSPARENCY AND ACCOUNTABILITY  

Vesta will act with transparency and promote accountability among its main audiences, 

always conforming to what is established in its Ethics Code.  

In addition, Vesta will generate annual sustainability reports under methodologies such as 

Global Reporting Initiative and United Nations World Compact. Every process for 

sustainability reports generation will be led and coordinated by the Sustainability area with 

the support of a representative from each of the areas in the company who shall collaborate 

actively, giving follow-up to the process with their stakeholders, communicating the 

progress achieved and gathering and standardizing the information that is required in time 

and form.  

The RS and Sustainability activities and initiatives will always align to what is established in 

the Ethics Code guaranteeing that the established criteria are not infringed.  

DIVERSITY AND INCLUSION  

Vesta will seek to promote diversity and inclusion within the company, from talent 

attraction to professional development within the company. Likewise, in all its RS actions 

will seek to have those criteria adopted.  

SANCTIONS IN CASE OF INFRINGEMENT TO THE RS AND SUSTAINABILITY POLICY  

All violations of the RS and Sustainability Policy will be reviewed by the Social Responsibility 

and Environmental Committee (CRSA), who, in accordance to the severity of the 

infringement, will define the specific actions. 
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6. RESPONSIBILITIES  
 

 
Function 

 
 
 

Responsibility 

 
Social Responsibility and Environmental 
Committee (CRSA) 

 
Permanent committee responsible for 
determining the strategy, verifying 
compliance and assessing performance of 
the company in regards to social 
responsibility and sustainability. 
Integrated by experts in these topics and 
includes at least one member of the Board 
of Directors at Vesta. 
All the projects put forward for approval 
of the Investment Committee must have a 
recommendation from this committee to 
guarantee compliance of this policy and 
assess potential environmental risks.  
Will be the one approving the strategy and 
budget for the Sustainability area with 
prior approval of the General Director of 
the company.  
 

Sustainability Management  Responsible for managing the needs in the 
regions and businesses in regards to social 
and environmental matters, promoting 
communication between the parties, 
coordinating and organizing all activities 
at CRSA and developing tools that help the 
regions in meeting the RS and 
Sustainability strategy at Vesta.  
Responsible for: 

• Identifying, validating and signing 
local and national NGOs.  

• Generating the Annual Report 
following GRI methodology and 
with the support of the areas 
involved.   
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• Sharing references and good 
practices with the local areas.  

• Suggesting projects and initiatives 
that contribute in complying this 
Policy. 

  
Regional Areas Responsible for communicating this policy 

and the RS activities established by CRSA, 
as well as awareness in RS and 
Sustainability matters. Likewise, actively 
collaborates with Sustainability 
Management in the generation of the 
Annual Report. Also in charge of the 
relationship with NGOs, specifically: 

• Identifying the needs for 
collaboration with local NGOs.  

• Follow-up and managing 
relationship with local NGOs. 

• Managing corporate volunteering 
activities at a local level.  

Vesta’s employees  To know this policy and to update their 
knowledge of these guidelines.  

 

7. ANNEXES (NONE) 


